
APPENDIX B 

Proposed Addition to Eligibility Requirements in Bylaw 3 
As Amended by Policies & Procedures Committee – Oct. 1, 2025 

Bylaw 3, s.1(3) 

(3) In addition to the eligibility requirements in sections 1(1) and 1(2) of this
By-Law, any candidate for any Board of Directors position must meet the
following eligibility requirements in order to be nominated, elected and/or
appointed to the position:

a) Not have been found guilty of serious misconduct of any kind
following an investigation by the Association (in a formal investigation
under the applicable Employment Human Resources Policy), the
Board Mediation Committee, the Review Officer, or any investigator
acting on any of their behalf. For the purposes of this By-Law,
“serious misconduct” includes:

I. discrimination or harassment;
II. threats or violence of any kind;

III. dishonest, intentional and/or bad faith misconduct;
IV. unlawful reprisals; and
V. any other misconduct that was determined to be serious

misconduct by the investigating entity.

b) Not have been disqualified as a candidate due to being found guilty of
serious misconduct in an investigation in a Student Association
election during the previous three years.


